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LEADER

YUSUF MANJI
THE VISIONARY

When Yusuf Manji took over the reign of the family business in 1995, he was only 20 years old.
Under his direction, the Dar es Salaam-based motor works company, QGL, grew from strength to
strength and became a successful phenomenon
oday, QGL is a USD 1 billion conglomerate
that deals in a wide range of verticals like
automobiles, real estate, food processing,
consulting,
transport,
aluminum,
entertainment, e-Commerce, media, and
healthcare Key Driving Force.
Though things weren’t easy in the beginning, Manji
took all the challenges head-on and through his vision
and hard-work, paved the way for QGL’s triumph. This
evolution has been possible only because of Manji’s sheer
determination, hard work, sharp business acumen, and
his dream to conquer the world.
Humane and pragmatic, he has immense capacity to
turn any venture into a roaring success. Always looking
out for opportunities, Manji is brimming with ideas all
the time and believes in defying all odds. He himself
accepts that his journey is all about his company and his
work towards its expansion. He uses every challenge as
a stepping stone to success and has learnt a lot from his
father, Mehbub Manji.
Having learnt the ropes of business from his father,
Manji has been well groomed to face adversities. He
shows immense capacity as a leader and always keeps
himself abreast with the latest developments. He has
delivered exceptionally and surpassed all expectations.

T

INDIA CONNECTION AND EDUCATION
A native of Gujarat, India, Yusuf Manji spent most of his
childhood in USA and Tanzania. While he pursued his
primary education in USA, in Tanzania he completed
his secondary education. He holds a Bachelor’s degree
in Administration that necessitated him to spend a
year each at The American College of Switzerland
(Switzerland), More House College (Atlanta, USA), and
Hofstra University (New York, USA).

THE GO-GETTER
Having taken the reign of his family business in 1995,
Manji single-handedly steered the Group to success and
in no time diversified and expanded the Group’s business
portfolio. Hence, QGL today stands tall with its credible
growth graph.
As far as business is concerned, Manji swears by QGL’s
corporate motto of ‘Exceeding Expectations’. Devising
his policies around the adage, he has created several
milestones and makes sure to spread the essence to his

“A humanitarian at heart, Manji has
unveiled several CSR initiatives
through QGL and also helped the
marginalized people in the society on
a personal level”
employees, as well. He makes it a point to encourage
exchange of ideas and participation of the staff members
in celebrations like QGL Day, Ramadan, Diwali Christmas
and other functions.
A humanitarian at heart, Manji has unveiled several
CSR initiatives through QGL and has helped marginalized
people in the society on a personal level.
In appreciation of his work towards motivating the
young population of Tanzania, Manji was elected as the
Chairman of YANGA, the Young African Sports Club. He
has always been a major contributor towards the growth
of the youth; hence such platforms give him an additional
opportunity to execute his inspirational programs.
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